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CAREER OPPORTUNITIES

Oman Pants Services Company (CPSC) s a
dynamic, young and privalely owned independent
opesating Company which provides a range of plant
managemant senicas o I8 chenls for patrechamical
facities in the Enangy sacior.OPSC curmanily provides
Engneering Senvices, Pant Operation and
Management to Oman Methano! Company LLC,
cwner of a 3000 MTPD Metharal Plant in SoharWe
are cumenlly seexing ‘0 allract professionals o serve
in e following positions. Fluency in Engfish is a basic
reguirament

1. Plant Manager:

Posifon Spacification: The incumbent repars to the
Managing Ciecior and wil be rasponsible for
axecution of the Company’s business goals in keaping
wilth iis vision, mission and strategic business and
development pians. The incumberd will be the direct
liason with the Client and will taxe fu® contml of the
operationa’ aspecs of the plart in order o achieve
HSE, pradusion and financial targets,

Qua'ficaton & Experiance: B. Sc Mechanical,
Electrical, industrial or Chemicai/Procass Enginearing
with & minimum fifieen years experience in the
management and operation of worid-class
peirochemical plants = requied. Posigraduate
quatfication in production managemanl or business
ranagement would be an asset.

Candidate Profle: Candidates shoud possess
exlersive axperience in process planl cperalions,
maintenance, desgn and project management in the
peirochemical industry. Additonally, they must have
demonstrated supervisory and leadership expertise,
strong anatylica' skills, an ability to exercise sound
judgment and communicale effecivey. Experise i
the areas of human resource deve'opment and health,
safely & ervienmen! are essential, Candidates
ghould demonstraie the resilience fo function
afactvaly in Middle Eastam business cufture.

2. Operations Manger:

Positions Specification: The incumbent ie responsible
for formulating strategies for the safe and efficient

producdon, storage and shipment of the product in
accordance  with  the Company's  conlraclual

bhcation

Qualfication & Experience: B Sc. 'n Engineering,
preferably Chemical Engineesng with a minimum of
ter: years experence in Operaicns, five o sight of
which must be al a sanior iavel is raquined,
Candidate Profila: Candidatés should possess
exlansive experance in process plant operations,
mantenance and project management in the
petochemical industry. Addfionaly, $ey mus! have
demaonsiratad supervisory and ‘eadership experise,
sTong analytical skills, an abity ip exercise sound
judgment and communicale effectively. Expertise in
the areas of human resource devalopmant and health,
cafely & environment are essential Candidates
should demonstate the nesilience 1o funcion
efiectively in Midd'a Eastam business culture.

4. Technical Services Manager:

Positicn Specification: The incumbent is responsible
for formulating and implementing technical strategies
and programmes = support of the plant operations in
the areas of Process Engineacing, Risk Managemant
and Quality Control to ensuse optimal performance of
the plant.

Qualification & Experience: B. Sc in Cherical or
Mechanical Eng'neering with a mnimum of ten yoars
experiencs in @ process plant environment including
plant operaticns is required. Five o eight yeas
experignce musl be al a senicr level.

Candidate profile: candidaies should possess
axlonsive sxparences in proceas plant operaions,
mantenance and project management in the
demonsirated supervisory and ‘eadership experise,
sTong analytical skills, 2n ab®y » exerdse sound
judgment and communicale effectively. Expertise in
the areas of human resource development and healtn,
safety & environmenl are essertial, Candidabes
should demongiate the resilience 1o FuncSon
affaciively in Midd'e Eastam business cultura,

4, Finance Manger:

Postion Spaciication: The incumbeant is respansible
for accounting, financial repotting and contod,
financial and operstional planning and budgeting,
performance management and business process

impravement. In additon the ncurnbent should have
an aplitude for understanding of the conlractual
responsibiliies and entire business operations.
Ciualification & Exparence: A management or finance
degres with pro‘essional accounting or finance
quelificatons (ACCA, CIMA, CMA} with minimum of
eght yeas experence in Firancial Management is
reguired. A Master degree in Business Administration
and in-depth knowledge on SAP wil be an assel,
Candidate Profile: candidaies should possess
extensive expedence in process plasl emviranment
Accitioraty, they must have demonstrated
suparvisory and leadership experize, sirong
anelyics’ and project management skills, an ability to
exarcise  sound judgmenrt and communicate
effectively. Expertise in the areas of human resource
develcpment and 3 working knowledge of Microsoft
Office Sulle (ExcalWordPower Point els) am
essential. Cancidates shou'd demonstate fhe
resilience lo function effecively in Middle Eastem
business culburs,

5. Materials Manager:

Position Specfication: The incumbant w plan, direct,
co-ordinate and manage the acdvilies of the Materal
Deparment with responsibility for Procurement,
Contract Administration, Warehousirg, Transpart, Tool
Stores  Administration, Irwenlory Conirol  and
Customs. The incumbent will relate with Govemment
agencies, ‘ocal and inlemalional conbractors and
suppliers as well as insurance agents and other
irfemational agancies,

CQualficaton & Experience: A Bachelor's degree in
managemen: or Professional Cerffication wih CIPS,
15K andfor APICS and @ minimum of len vears
experience i a process plant materials environment
Fiwe years axperience must b al a senior level.
Candidale Profile: candidsies should possess
extensive axperiance in procase pant operations,
maintenance and project managemert in the
pelrachemical industry. Additionally, they must have
strong negotiation skills, an ability to exerdse scund
judgmen! and commuynicale effeclively. Experlise in
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the areas of human resource developmens and health,
safely & emvironmenl are essential. Candidales
ghould demonsirate the resilience to  funclion

affectively in Middle Eastem busnass culturs,
6. Human Resources Manager (Omanl Natlonal):

Position  Specficatior: The incumbent wil be
responsile for maxmizing e confribution of all
employees iowards the achievement of the
Company's business objeclives through review)
appraisal, fraining and development of personinel. He
shall also be responsibie lo ensure relevance and
Compkance % company's philosoohy, policies,
procadures and pracices.

QualiScation & Exparience: The candidate should
hayve a dagrea in managament studies or sociology
with minimum 10 years relevant experence in senior
position in the Humar Recourse management fiid,
MBA Qualificaticn would de an asse!,

Candidate Profle: candidates should possess
exlanaive axpanance n process plant anvironmant.
Addidonally, they must have Supendsory and
leadership expertse, strong analytical skills, an ability
to exarcise sound judgment and Communicate
efiectively. Experise in areas of Human Recourse
devalopment and implementation of HR policy and
procedure.

i you are desirus of joining our team please visil our
website &l www.omanplantservices.com and select
the “Vacancy Onling” link far further job dedails and
spacifications. This link should also be usad to submit
an anfine application,

if you are unable to submit an online apaiication you
may send a detaded resume and contact numbers)
+X

Human Resources Manager
Ormnan Plants Services Cempany LLC - Recruitmant
P. O Baox 494, Falaj Al Qabayil - 2 C. 322
Mﬁ!ﬂmﬂ

Please note that only suitable applications will be acknowledged. Closing date, August, 20, 2007, if you do not hear from us within 30 days of closing date, your application was not succassful.




